
University System of Maryland 

Organization of the Meet and Confer Representative Selection Process 

Principles and Guidelines  

 

1. Upon their request, the Graduate Assistants (GAs) and Adjunct Faculty (AF) at each University 
System of Maryland (USM) institution will be given the opportunity to select an outside labor 
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a. The GAS and AF may choose to continue to meet directly with administration without a 
labor representative. 
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AF.  However, in exceptional circumstances, an institution may agree to more than one 
representative if, within the GA or AF populations, distinct communities of interest exist 
whose concerns can be addressed adequately only with separate representation.   

c. The M/C process is available to GAs who are covered by the USM Policy on Graduate 
Assistants, No. III--7.11, and AF, as defined in USM Policy on the Employment of Adjunct 
Faculty, No. II�v 1.07. 

 
2.

 
3.  At the beginning of the fall semester, GAs and AF at each institution will be informed of the 

opportunity to pursue M/C with an outside labor organization through an outreach process 
determined by the institution. 
 

4. The USM will provide for: 
 

a. Amendments to the current GA and AF policies to reflect the availability of M/C and the 
fundamental requirements for the M/C process. 

b. The preparation of guidelines and fact sheets for use and distribution as each institution 
determines is appropriate. 

c. An orientation and training program for campus administrators and others to take place 
after a request by GAs or AF for an election is made at an institution.   

 




