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This document describes the standards, procedures, and processes of the Department of

Business Analytics and Technology Management (BATM) in reappointment, tenure, promotion,
comprehensive review, and merit, under the guidelines set forth in the Towson University

Policy on Appointment, Rank and Tenure of Faculty (ART). Any contradiction between this

document and the ART or CBE PTRM document shall be resolved in favor of those documents.

All full-time faculty, tenured, tenure track, lecturer, and visiting, are covered, but the

applicability of some items are limited by the termsp6091Ity,W 502.20 612 792 re6.15 (U)-3(n)4(i)]TJETQg0.00C
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